Lesson 1: Taking Risk for Character Development
Wade Arave

Grade Level: 9-12
Materials:  None
Instructional Objectives:
TLW let go of preconceived notions about the other students in the class and begin to trust them. 
TLW lean avenues for exploring characters.
TLW will understand that characters are built experimentation.

Expressive Objectives:

TLW take personal risks with other performers to develop characters.
Presentation:
1. The students will participate in a warm-up game (depending on size and time) that will loosen them up and prepare them to trust and take risks.  The idea behind these activities to break down barriers and help to students fell more comfortable around each other for possible character exploration.
Warm-ups: 

A) Lifting—one student (A) will lay on the ground while the other circle around them.  A closes their eyes and says “my name is…”, repeating it until the exercise is complete.  The rest of the class lifts A slowly into the air above their heads saying A’s name after they say “my name is…”


Ex.

A: My name is…

Group: Tom

A: My name is…

Group: Tom    
B) Willow in the Wind—one student (A) stands in the middle of a circle of students who are well spaced out.  The circle of students Stand with their hands out in a spotting position (ready to catch A).  A closes their eyes, with feet planted and arms crossed over chest, and when the whole group is ready “falls onto the circle of arms and is passed around circle.

C) Clock—tow circles are created, one inside the other.  Both circles are facing in.  The outside circle extends arms in a spotting position ready to catch the person in front of them.  The inside circle plants feet and crosses their arms over chest and then performs a trust fall on command of the instructor.  The exercise builds with more and more people trust falling to the point where no instruction is given and the falls are happening all around the circle at random.
D) Shay Shay Coo Lay—all students stand in a circle.  The student who starts (A) will say “shay shay coo lay” in a Polynesian haka fashion with a corresponding physical action as they move to the center.  After which the rest of the circle repeats the phrase and the action.  A then comes up with two more gibberish verbal and physical “phrase” with the same beat.  The rest of the circle follows suit.  The rest of the students in the circle each take turns inventing three new “phrases” while the rest of the circle follows with each “phrase”
2. The students will then build upon this trust with taking more risks in a Character Wheel.  Here a circle is created one student (A) stands in the middle while the others (B and C) take turns entering the circle as a character.  The person in the center must mimic the character coming in, when both students (A and B) feel that they are equal levels B leaves and C enters as a different character.  This moves around the circle and each student is given the chance to stand in the center. 
3. Next the students will play Tactics.  A door is created on stage, with two blocks or chairs or anything to represent a door.  Two players (A and B) stand on either side of the door and they are given a location where someone would want to get in.  A proceeds to try and get in (through the door to the location) while B won’t let A in.  The point of this game is to come up with any and every tactic to get in while countering the suggestions.  The bigger the better.
4. Lastly the students will play a combination of games that we have lovingly called Top That Switch.  Here the students will perform two player scenes.  When a player makes a decision the ref (teacher) can call switch and the character needs to raise the stakes of the scene by making his decision “worth more”.
Closure:

Discuss with the students what trust did for them while performing.
Talk to them about what differences they felt when they took bigger risks, how did the audience react?

Evaluation:

Watch the progression of the students from beginning to end as they subtly learn to make bigger choices to see what their characters are capable of.  Ask them why stronger decisions work.
